S8ec. 107. Section 20.19, Code 2009, is amended to read as
follows:

20 19 Impasse procedures == agreement of parties.

i. BAs the first step in the performance of their duty to
bargain, the public employer and the employee organization
shall endeavor to agree upon impasse procedures  Such
agreement shall provide for implementation of these impasse
procedures not later than one hundred twenty days prior to
the certified budget submigsion date of the public employer.
However, if public employees represented by the employee
organization are teachers licensed under chapter 272, and the
public employer is a school district or area education agency,
the agreement shall provide for implementation of impasse
procedures not later than one hundred twenty days prior to May
31 of the year when the collective bargaining agreement is
to become effective. If the public employer is a community
college, the agreement shall provide for implementation of
impasse procedures not later than one hundred twenty days prior
to May 31 of the year when the collective bargaining agreement
ig to become effective. If the public employer is not subject

other applicable sections, the agreement shall provide for
implementation of impasse procedures not later than one hundred
twenty days prior to the date the next fiscal or budget vear of
_the public employer commences. If the parties fail to agree
upon impasse procedures under the provigions of this section,
the impasse procedures provided in secticns 20 20 to 20 22
shall apply.

2. Parties who by agreement are utilizing a cooperative
alternative bargaining process shall, at the outset of such
processg, agree upon a method and schedule for the completion

_of impasse procedures should they faill to reach a cellective
bargaining agreement through the use of such altermative
bargaining process.

Sec. 108. Bection 20.20, Code 2009, is amended to read as
follows:

20.20 Mediation.

In the absence of an impasse agreement negotiated pursuant
te section 20.19 or the failure of either party to utilize its
procedures, one hundred twenty days prior to the certified
budget submission date, or one hundred twenty davs prioxr to
May 31 of the year when the collective bargaining agreement
ig to become effective if public employees represented by the
employee organization are teachers licensed under chapter
272 and the public employer is a school district cor area
education agency, the board sghall, upon the request of either
party, appoint an impartial and disinterested person to act
as mediator. If the public employver is a community college,
and in the absence of an impasse agreement negotiated pursuant
to section 20.19% or the failure of either party to utilize
its procedures, one hundred twenty days prior to May 31
of the year when the collective bargaining agreement is to
become effective, the board, upon the request cf either party,
shall appeint an impartial and disinterested person to act as
mediator. If the public¢ employer is not subject to the budget
certification requirements of section 24.17 or other applicabkle
gections and in the absence of an impasse agreement negotiated
pursuant to section 20.19, or the failure of either party to
utilize its proceduresg, one hundred twenty days prior to the
date the next fiscal or budget year of the public employer
commences, the board, upon the request of either party, shall
appeoint an impartial and diginterested persgon to act as a
mediator. It shall be the function of the mediator to bring
the parties together to effectuate a settlement of the dispute,
but the mediator may not compel the parties to agree.




